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The main aim of the projectThe main aim of the project
is to empower the employability of low 

qualified and low skilled adults through 

defining and assessing the required skills 

and competences, developing tools, 

methods, networks, portals and 

curriculum in order provide them to find 

a job with right skills and competences 

in home care sector in order to;

•	 Prevent social exclusion and poverty

•	 Support labour market needs

•	 Provide guidance and access for 

employment opportunities

INTELLECTUAL OUTPUTSINTELLECTUAL OUTPUTS

B The SKILLS/COMPETENCES The SKILLS/COMPETENCES 
DETERMINATION HANDBOOK DETERMINATION HANDBOOK 

defining the basic and transversial
competences required for employment in 

the home care sector, with a focus on
learner-centered training approaches,

as well as appropriate validation
methodology of job seekers skills.

C TRAINING CURRICULUMTRAINING CURRICULUM

aimed at equipping adult trainers,
career advisors, and employment agents,

with the necessary material for them to be able 
to adequately guide and prepare job seekers 

for employment in the home care sector.

 
D JOB-MATCHING PLATFORM JOB-MATCHING PLATFORM 

which will connect job seekers and
prospective employers, thus facilitating

employment in the area. In particular, people 
with a low level of education need to be

supported not only in the development of skills, 
but in particular the entry into the labor market. 

This would allow professional home care
organizations but also private care

needers to get in touch.
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